CHAPTER 6.00 - HUMAN RESOURCES

EFFECTIVE DATE FOR LEAVE, SUSPENSION OR
TERMINATION 6.521*

The effective date of any employment termination or unpaid leave of absence shall be
the first day on which a School Board employee is not paid unless otherwise provided
herein. The effective date of any suspension or paid leave of absence shall be the first
day on which a School Board employee does not work. The following provisions apply
to paid benefits for a holiday(s):

(1) An employee who terminates employment and does not work on the first day
following a holiday(s) shall not receive pay for the holiday(s). The termination
date shall be considered the last work day on which the employee is paid prior to
the holiday(s).

(2) An employee, to earn holiday pay may not be on an uncompensated leave either
the day before or day after the holiday.
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